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WE BEGIN

Please complete the 

exit survey

Submit your questions anytime. 

We’ll do Q&A at the end.

We will send you the 

recording

https://www.combinedhcm.com/


The content of this presentation is not 

meant to provide any specific legal or tax 

advice. Please consult a legal or tax 

professional when needed. This 

presentation and recordings may not be 

reproduced without express permission 

from NavigateHCR and Combined.

Disclaimer

https://www.combinedhcm.com/


Today’s Agenda

What is ACA?

What if I own multiple businesses?

What are the 2022 ACA Deadlines?

What types of IRS audits are being issued?
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What is ACA?



Patient Protection and Affordable Care Act

▪ Make affordable health insurance available to more people

▪ Employers with 50 or more full time equivalent employees must provide health 

benefits to at least 95% of benefit eligible employees 

▪ Report to the IRS annually

▪ Benefits must contain minimum essential coverage and be of minimum value (covers 

at least 60% of claims)

https://www.combinedhcm.com/


Patient Protection and Affordable Care Act

▪ Employee contribution must not exceed the IRS affordability percentage for 

employee only coverage based on employee’s income (percentage adjusts annually)

▪ Provide individual marketplace allowing for cost sharing and tax credits based on 

household income

▪ Notice requirements

▪ Penalty assessments

Passed into Law March 23, 2010

https://www.combinedhcm.com/


Patient Protection and Affordable Care Act

Under the shared responsibility provisions of the Patient Protection and Affordable Care 

Act (PPACA), applicable large employers must offer affordable health care coverage with 

minimum value to employees who have an average of 30 or more hours of service per 

week or 130 hours of service per month; alternatively, employers may choose to pay a 

penalty​

ALE = 50 or more full-time equivalent employees

https://www.combinedhcm.com/


Patient Protection and Affordable Care Act

Change in classifications​

▪ Full Time = Benefit Eligible Employee 30 hours or more per week

▪ Part Time = Variable Hour Employee less than 30 hours per week​

“Full-time” employee waiting period vs variable hour measurement

▪ No longer than 90 days; no longer than 13.5 months

https://www.combinedhcm.com/


What is my FTE count?



Testing ACA FTE

Having a large population of part-time/variable hour employees should be a trigger to 

run a full-time equivalency test annually.  This testing is to create documentation in the 

event of an IRS 5699 Audit Letter.

Example Calculation:

• Employee 1 is a FT = 1 FTE

• Employee 2 is a VHE averaged 1560 hours in prior year = 1 FTE

• Employee 3 is a VHE averaged 780 hours in prior year = 0.5 FTE

https://www.combinedhcm.com/


What if I own multiple 
businesses?



Common Ownership/Controlled Group Status

Companies with a common owner or that are otherwise related under certain rules of 

section 414 of the Internal Revenue Code are generally combined and treated as a single 

employer for determining ALE status. If the combined number of full-time employees 

and full-time equivalent employees for the group is large enough to meet the definition 

of an ALE, then each employer in the group (called an ALE member) is part of an ALE and 

is subject to the employer shared responsibility provisions, even if separately the 

employer would not be an ALE.   -IRS.GOV

Percentage of ownership matters!

https://www.combinedhcm.com/
https://www.irs.gov/affordable-care-act/employers/information-reporting-by-applicable-large-employers


Common Ownership/Controlled Group Status

Three (3) types of Controlled Groups:

Parent-Subsidy

One ore more chains of corporations are connected through stock ownership with a common parent and 

80% of the stock of each (except the parent) is owned by one or more corporations in the group

• Parent corporation must own 80% of at least one other corporation

Brother-Sister

Group of two or more corporations in which 5 or fewer common owns directly or indirectly a controlling 

interest (80% or more) in each group and have effective control (generally 50% of the stock of each 

corporation with identical ownership)

Combination of the above

https://www.combinedhcm.com/


Attribution is the concept of treating a 

person as owning an interest in a business 

that is not actually owned by that person. 

Attribution may result from family or 

business relationships. Section 1563 

attribution is used in determining a 

controlled group of businesses, under 

section 414(b) and (c). -IRS.GOV

Attribution
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What are 1095 forms A, B, C?
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What are the deadlines?



ACA Reporting Deadlines

The very first required reporting year was 2015.  Below are the 2022 deadlines:

1095 forms are due to employees by March 2, 2023

Originally January 31st but proposed rule issued in late 2021 

permanently extending deadline by 30 days

Filing with the IRS

Paper filing due by February 28, 2023

Under 250 forms – proposed IRS rule to reduce to 100 and 

phase down to only 10!

Electronic filing due by March 31, 2023
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What types of IRS audits are 
being issued?



IRS ACA Penalties

Applicable large employers must provide health benefits to employees

Health benefits must include Minimum Essential Coverage

Health benefits must be of Minimum Value

▪ Plan must pay for at least 60% of covered benefits

Pay or Play Penalties (Section 4980H)

A: Not offering benefits 

▪ Or not offering to at least 95% of benefit eligible 

▪ Or not charging an affordable employee contribution

▪ 2022: 9.61% of employee’s wages

B: Benefits are not MEC or MV or Affordable

Filing to IRS

Furnishing 1095 forms to employees

Pay or Play
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Coordination of Information More than just “pay or “play”

Penalties for Non-Compliance:​

✓ IRS Information Returns
✓ Failure to file on time or failure to include all information​
✓ Filing with incorrect information​

Individual Statements:​

✓ Failure to furnish on time or failure to include all required information​
✓ Furnishing with incorrect information​

Failure to offer​ unaffordable coverage​
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Penalties IRS is only up to auditing 2019 filing year!

https://www.combinedhcm.com/


IRS Letter 226J

https://www.combinedhcm.com/


IRS Letter 5699

https://www.combinedhcm.com/


Action Items



Action Items for Employers

Plan Annually. Review Monthly. Organize Quarterly

✓Review your employee contributions BEFORE your plan renewal begins

✓Know your true employee count at the end of each year

✓Have a well-defined open enrollment plan

✓Review your employee census monthly for benefit eligibility

✓Always collect a waiver form

✓Provide communication to employees about benefit offerings and contribution values

✓Never assume that a “part-time” employee is not eligible for benefits

✓Don’t wait till December to start organizing your data for reporting

✓Never assume the IRS will extend the date to furnish 1095 forms to employees
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Any Questions?

https://www.combinedhcm.com/


Do you need help with ACA reporting?
Book a Meeting

(888) 881-0111 

HrHelp@combinedhcm.com

www.combinedhcm.com

https://meetings.hubspot.com/combined/inbound-meeting?
mailto:HrHelp@combinedhcm.com
https://www.combinedhcm.com/
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THANK YOU!

(888) 881-0111 

HrHelp@combinedhcm.com

www.combinedhcm.com

We will send you the recording

Please complete the exit survey
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